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To acquaint students with fundamental prineiples

of teaching; to show the student how these fundamentals will apply to their
instruction in the field; to show relationship between teaching and the

principles of learning,
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Pringiries of Teach'ng 30 minutes

: 1. To sogueint students with fundament.’ rr'reirles ‘;
of' tesching
2. To show the stuiant how thon firdamentals will
apply to their instructicn In the field
3. To shov relationship hetween tsaching and the
principles of learning

i
i

References @

"Mmﬂpiﬁ_ of Teaching;® ™M -5, Prges
5462 o

Irgining Aids: Filnm strin: %The m&#ér * 8.5, Havy; magnetic board 5

chart, Steges of Instmction, ﬁlx“ strin rrofector,
blauk**mrd sereen

Prejectionist

ot

Y. DPresemtation

A, Intradustion (Motivetion)

1, As fatore instructors a'm:i@nta m unlsrstand the esson g
tials of good instruction, : ‘

2., VUhat matas o good Instmctor:

3. What can ve es instructors do to be more effective?
B. Explenation

Bote: Use magnetic board and pre::an& material
1. Xnpow stuient |

&, How he learns: Motivation, sansory perception, reedl-
ness, association and repetitien
variety, realise, relationships
Jdolng, knowlaedge, activity
skills, do

b, Baekgroond - efhm‘hioml,‘ pist exreriences, future
asslimmment :
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2. Enou sublect

2. lMead to knov thoroughly 13 arder to plan each unit
b, Past background - speelalist - overseas e,bsimnt
6. Ooursas ts:en here

d. Ability to adjusnt to dﬁ‘t&o&s

§

3.

Inow how to tecch

Tonch' ng oonsists of lessons, All m e pattern -
Teaching Process, i :

Kote: show chart "Stages of Instruction®
s, Stagos of Instruction |
(1) Proveratior - Flan

objeetive
analysis of materials
based on obleetive
neads of student
training sitnation .
trainivg situntion
tirne
G("ﬂim’.}nt
eonditions - security = ares - :mppart
(2) prosgntation (%ol and shew)

introduction (mstivation) whart-why-heu
explanation (tell and show)

(3) Appliestion - do
(4) Exnmination - check
(5) Diseussion and/or critiqes - review

Fod
o

Methods of Irstruction

lecture
demonatration and aprlieation stags
diseus:icn methods
directed diseussicn, ccnf’eres'ice, ranel iiscussion an? seuinar
problen solving ‘
"1ivo® and fMeld protlems
directed atudy
case study and azsig ments

¢. FPorsonslity g_: Instructor

sttitu'e {oaniacteons
entrusinss( g-ov
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sincerity
- fylendliness
- ssif-improvement

Porformance

The student must act difhrent},y after Lie leaves the cmn-aaf
1f 1% Io snid tha inawuetor hes taught, ‘
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FRINCIPLES OF TEACHING

Teaching may be defined as the organization of learning, or the
guidance, direction, and stimilation of the student's learning pro-
cess,

It may be compared to merchandizing, The teacher has something to
sell and the student has something to buy, It is a direct, two-way
activity — a teacher-student function, An experienced salesman
can bring a commodity to a prospective buyer's door to show its use,
operation, aGvantages, and place in the buyer?s life. The purchas—~
ing process is shortened because the commodity has been brought
directly to the consumer, Thus it is with learning, It is time-
consuming for the undirected learner to decide the purpose, need,
means of acquisition, and application of knowledge. The experi-
enced teacher can present useful information directly to the student
thereby shortening the learning process, The student "buys" know-
ledge or skill from the qualified instructor

The instructor's knowledge or success is determined by the learner!s
use or application of the knowledge he has acquired and the degree

Interwoven with teaching are the principles of learning, Fach in-
structor should understand that he must apply these fundamental.
principles to each segment of instruction, He must be aware of the
importance of motivation; be aware that artificial, unconvineing
incentives will bring about insufficient learning, Each instructor
mist apply the principles of sensory perception, readiness, associ-
ation, and repetition whenever possible, in order to increase the
quality and quantity of knowledge, These factors accompany all ine
struction,

In addition to these learning factors there are indispensable pre-
cepts and techniques in teaching, Some of these will be considered
in relation to the practical work of the reader, It is hoped that
as future instructors you will find them a suitable guide to ef-
fective teaching,

1. Xnow the subject,

This primary requisite of instruction seems obvious,
However, it is not always practiced, It is not sufficient
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for the instructor to know only the required matter for a
course of study, It is also necessary to be able to sift

the important points for use in each phase of the subject,

The instructor must plan each phase clearly and carefully,
Each day's work is an integral part of the whole subject

and in initiating new material, its logical place in the
over~all objective of the course should be recognized and
understood, Obviously this recognition and understanding

can come from a knowledge of one's subject. Staying "one

step" ahead of the class does not make for thorough under-
standing, It creates an uncomfortable situation and in many
cases is evidenced in an instructor!s presentation, Whenever
the instructor is presented with an opportunity for additional
study, research, and field experience, he should avail himself
of this chance for improvement. Constant enrichment will keep
his teaching alive and dynamic, Documenting facts, quoting
authorities, and relating personal experiences can be effective
during the training session and can bring a considerable amount
of personal satisfaction,

2. Know the student,

This enables the instructor to gear his explanations and
demonstrations to the abilities of his students, Upon in-
vestigation he may find common backgrounds among his students;
that is, that their purpose in learning is the same, that they
live in the general area, and perhapa have simila language,
educational, or cultural ties. On the other hand, he may find
that they differ in many respects; age~level, motivation for
learning, ability to learn, ability to apply what has been
taught, emotional make~up, and personal experionces, These
similarities and differences do exist and must be considered
in determining a suitable method of teaching. The instructor
should:

a. Find out all he can about what his students will have
in common,

(1) Similar backgrounds in knowledge and experience
give him the level on which to plan his instruction,

(2) Common attitudes hint of what he should and should
not do,

b, Find out all he can about his students as individuals,

(1) His teaching may have to be altered to fit indi-
vidual differences.

(2) Advanced or experienced students may be used as
aasistants,

i,
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(3) Students who are slow may require more of his
time,

3. Know how to teach,

By this we mean know and adopt the best method of using
the information which is to be taught,

4o The teaching process.

Regardless of the method of teaching you use, all in-
struction follows an established and accepted pattern called
the teaching process, Any effective teaching process must be
based on the principles of learning and can be divided into
five logical steps which are known as the stages of instruction,

a. Preparation, The instructor's preparation can mean
the difference between his success and failure. Like an
architect who sees a completed edifice while preparing a
set of blueprints, the instructor must view his subject
throughout the preparation of a schema or outline. He
mist envision the course of dtudy, his goal, his finished
product, Thera is no definitive set of rules for thé pre-
poration or eonptruction of o lecson, In genernl however,
1t is importent that the instrystor prepare:

(1) The lesson objective. This is a simple, direct
statement as to what the instructor wishes to ac-
complish in the lesson,

(2) An analysis of the instructional material, This
is based on the objective of the lesson, the needs
of the student, and the training situation,

(3) An analysis of the training situation. This
includes:

(a) The time available. This should be reduced

to total hours, and subdivided as to the parts

of the lesson, The time available determines to

a large measure the amount of material which will
be presented during the lesson and the method used,

(b) The equipment and facilities available, The
subject matter and instructional method will re—
quire proper equipment and facilities. These
mst be determined and analyzed, The need for
any special equipment should be foreseen in order
that it may be ready for use at the designated
time and place. Indoor instruction is influenced
by the type of classroom used; outdoor trainihg is
affected by the terrain and climate,

3=
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(c) Instructional personnel or assistants.
This includes a consideration of the number
and qualifications of available instructors
or assistants, Available personnel affect
the training program because teaching is no
more effective than the quality of the in-
structors,

STAT

(e) The existing state of training. The ex—
isting state of training should be considered
in order to avoid repetition where the desired
standard already has been attained, All quali-
fied individuals should be used to instruct
those who have not yet reached the required
standard, Those qualified should be used for
demonstration purposes and to assist the train-
ing of less advanced students,

(f) The framework of training organization,

The organization for training depends primarily
upon the purpose for which the training is con-
ducted, The instructor must realize his posi-
tion in the organization, the necessity of re-
sponsibilities in addition to his instruction,
and his relationship to those who support his
instructional program.

(g) Obstacles. In his estimate of the training

situation, each instructor must remember that

one of his most important duties is to remove

obstacles to good teaching, These may be ad-

ministrative, physical and personal,

" 1. A4dpinistrative requirements must be

. ¢ . held to o minimum to reduce interference
with training., Every effort whould be
made to use non-teaching personnel to
perform the tasks that tend to interfere,
Careful scheduling of the hours of in-
struction and the use of special in-
structional devices assist in overcoming
these obstacles,

lym
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2. Physical aspects require that the train-
ing plan be elastic to meet climatic changes
and modification in the training field,

3. Personal obstacles: Eccentricities, in-
terests, prejudices, and convictions of in-
structors and students often present definite
obstacles to teaching,

(h) Security., This factor will dominate all
other considerations of the training situatiom.

It is in the preparation that various possibilities of how
to teach the lesson are evaluated in light of the desired
objective and the training situation, The decisions reached
as a result of balancing all the factors shape the in-
structor's tentative teaching plans and determine the methods
and techniques he will employ in the presentation of the
lesson,

b, Presentation, Actual teaching begins with the second
stage of instruction, the presentation stage.

(1) Introduction. The student must be prepared to as—
similate the ideas which the instructor will make avail—
able to him, The instructor's first step is to attract
the student's attention and arouse his enthusiasm

through an interesting and vital introduction. The stu-
dents are told what they are to learn, why they are learn-
ing this particular material, and the proficiency they
are expected to attain, Use of brief and familiar il-
lustrations, experiences, and comparisons will aid in
accomplishing the desired results,

(2) Explanation.and Demonstration. The explanation
mekes new ideas available to the students, This mnay
be accomplished by a lecture, conference, talk, or dis-
cussion and graphic step-by-step illustrations, The
instructor should bear in mind that™elling" through
lectures and conferences, is limited to the sense of
hearing, 4 combination of techniques utilizing several
senses - sight, touch, hearing - results in fuller
learning and should be employed whenever possibie,
Another method of presenting new material is by show-
ing. This leaves a vivid impression on the student,

In this part of the presentation stage the instructor
not only tells but he also shows,

c. 4pplication, This step provides opportunities for

the student to apply what has been covered during the pre-
sentation, If a skill has been taught the greater portion
of time should be spent in having the student do. Close
supervision, suggestions, and precautions are essential,
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During this step the slow learner receives help from
the instructor, In teaching a skill the instructor
can observe and evaluate the performance of his stu~
dents as well as evaluate his instruction,

d, Examination, In this step of the teaching pro-
cess individual performances can be evaluated, Those
points of instruction which require re-teaching cean
be determined, The students demonstrate what they
have learned and how well they have learned it. They
apply their new knowledge.to more realistic problems,
Methods for testing instruction and construction of
various tests are explained in "Evaluation of Student
Performance."

e. Discussion and/or Critique. The final phase of
instruction is a review of what has been learned by
the student, Its objectives are to leave mone of the
instruction unclear to the student and to establish
for him an understanding of how much he has learned,

It is referred to as a review, summary, discussion

or critique, Here the instructor carefully analyzes
the favorable and unfaveorable achievements of the
students. He discusses better methods, new approaches,
faults and his impression of the student performances,
He must realize that any criticism should be construct-
ive so that the student leaves with the feeling of
being able to carry on independently,

The steps in the teaching process pertains to all methods of instr-
uction, The most important of all the steps is preparation. Using
this five~-step plan will help you to prepare and present any instr-
uction more effectively,

5., Personality of the instructor.

The student must act differently after he lenves our course
of instruction if it is to be said that the instructor has-.
taught,

The instructor can say that he has successfully carried out his
objective when he has studied and organized his subject matter,
has chosen. the most effective method of instruction and when
he has altered demonstrably the students! behavior, The factor
which is the key to this achievement is the personality of the
instructor,

Personality can be defined as the sum total of all of those
things about an individual to which other people respond, Those
aspects of personality of special importance to instructors

—mn
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prineipally, sincerity and friendliness,are discussed in
another reference, Except for these no pattern of person-
ality can be prescribed for the instructor, Each person who
teaches must analyze the effect of his own characteristics
in order that he may utilize in his own way those which as-
sist him and plan to improve or eliminate those which do not,

As in every organization or profession the attitude with which
the instructor approaches his responsibilities is reflected

in his personality., It is important to note, however, that the
instructorts attitude most certainly is transferred to his stu-
dents, The development of student attitudes, whether planned
or unplanned becomes a product of teaching, These attitudes
often represent the most important results of instruction,

Instructors who have a professional attitude continually add
to their knowledge and skills in their subjects and work to
improve their teaching ability, This attitude, or the lack
of it, is easily discernable to his class, Students tend to
learn and adopt the instructorts point of view on these matters.

To improve morale, to increase interest and understanding in
the purposes of this organization and to convince the student
of the importance of his training are just as mich the re-
sponsibility of the instructor as are the teaching of informa-
tion and the development of skills, Attitudes often have a
greater total effect upon the students' future success than
do the skills and information learned,

6. How the instructor can improve,

All the characteristics of the good instructor are subject
to change and can be improved if the instructor himself will
concentrate on desirable changes in gpecific aspects of hi.
gualifications. Constant effort must be devoted to improvement.,
The fact that an instructor has taught for some time does not
mean that he has mede significant improvement, Nor does the
fact that an instructor is adjudged superior this year mean
that he will be superior next year. There is no standing still
in good instruction, The instructor must continually move for-
ward,

The instructor desiring improvement should make every effort to
understand the characteristics which are needed by the good in-
structor. He should observe others and have others observe him,
He should analyze his own characteristics and determine his own
strengths and deficiencies, Improvement is made by concentrat-
ing upon specific things and working out a systematic plan for
up-grading certain characteristics, Self-analysis and self-
evaluation are important to improvement. In setting out to im-
prove the instructor must maintain his own individuality, He
must recognize that two highly competent instructors can have

Y
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radically different personalities and both still do a superior
job of teaching, Each instructor should determine when he can
do well and then develop techniques based on his own outstand-
ing abilities rather than on abilities which he admires but
lacks,

7. Summery,

There are two broad requisites a man must have to be a
good instructor, First, he needs to know his subject. Xnow-
ing his subject is taken care of by previous experience or
schooling or by research before we start to teach, Second,
he must know how to teach, If we do not have this ability
no matter how rmch we know about our subject we are not teachers,
Conceptually we must realize that teaching is a two-way pro-
cess, It is our job to teach information, teach by the best
method, and change the behavior of students., Then we find out
what our studunts have in common, and try to get to know them
as individuals, We increase our abilisy to ieach by setting
up the conditions of learning - background, variety, realism,
relationships, and learning by doing, Mb>st important of all,
we must continuously realize that, in the final analysis, stu-
dents learn only what they want to learn, Knowing this, we
influence our students to learn by & good teaching environment,
by our actions as instructors, and by clearly showing them the
real need to learn our subject.

Whatever the medium selected by the instructor - a single
method or a combination of several - it is imperative that he
have a written nlan, This is a must in teaching, for his plan
is his basic design for the completion of his class instruction,
It has value in that it insures organization and emphasis of
the essentinls of the teaching, cing a plan prevents the in-
structor from going "off on a tangent' and introducing useless
facts,

A frequent revicw of and a personal check-up against these es-
sentials will insure improvement and success in teaching, The
instructor should analyze his instruction, because self-criti-
cism has the two-fold advantage of emphasizing self-analysis
and of developing a readiness to accept criticism, An in-
structor who is aware of his own weaknesses is in a position to
improve, '
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Instrustop Preinine Course
Lesson Plan

Prineiples of Teaching

1. Yo aequaint students with fundawental principles
of tesching

2. To show the student haow these “zmdo -entals will
apply te their instruction jn the fiold

3. To ghow relationship between tenching and the
prineiples of learning

References "Prineiples of Teachin-;" F! 21-5, Pages

Iraining Aidss % R Bedlwys. agnetic board, Mgt o jda ded
chart W“ blackboaru, ~green cirouts,
"Stoage s oF Insteuctici e
orsonnel Projectionist

I. Pregentation
A, Introdyction (Motivation)

1. As future insirustors students must understand the eqsentmlg
of good instruction

2, What makes a good instructor?

3. A discuasion will be held, and-a - 2wddd ~bessown to
illustrate the characteriaticsaf a good 1nstruotor

Explanation /0 spvochar
3i0Fs Use magnetic board and mepared matprial.&mm

Sancdir 3held:

1. Know student

8, How he learnss Hotivation, sensory perception, readiness,
association ani repetition
b, Hative culture and background
examples Convoy as fast as slowest ship, Set sizhts on
individuals not eourse of study

Know sybject matter

a, Qourses taken here
b, FPast background

c. Ability to adjust to situations
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‘ ) Mimites
3. Xnow hew to teach - Teaching consists of lessons, All lessons
have

&, Stages of Instruction NOTE: Show chart stages of instruction

(1) Preparation ~ PLAN
(2) Presentation - THLL and SHOW
&, Motivation (Introdustion)
1, Where in the lesson?
3, Show NEFD--OBSECTTVES
WHY -~ Reason for lesson
4, WHAT = Scope of lesson
5, HOW - Review of previous lesson {Transition)
procedure for this lesson
(3) Applieation - DO
(4} Fxamination - CHECK
{5) Discussion and/or Critique - REVIFW

b, !fethods of instruction - To be given in future l'ess:?ns
¢. Personality (instructor) (s) # OEIPCM(2) Rivitvie
Y P @ Teacher" through demonstration and
ssion show the importence of instructor's personality
d. Performance {instructor) - learning is best when p-rso
being taught can apply and DO what he has learned. If the
student has not learned the instructor has not taught

M NS

II. Critique

Sum-arize the over-all pictures The eassentials of successful
teaching, Students to analyze and comment on the methods of in-
struction which were used.

Film Strip sequence D»u/{/ 7\

The Teacher

2y 39 4y 5, -7 -9 10, 11, 12, 13, 14,

17, 18, 19, ®, 71, 72, 23, 24, 25, 26, 2T) 28, 9,
30’ 31’ 3‘?1 33) 34-, 35’ 36, bt 39’ 4.0. 4,1’

45’ 46’ 47, '5{»8’ 49 - 53; 54

Prineiples of teaching

20, 21, 22, 23, 24, 25
Total Time
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PRIVCIPLES OF TEACHING

et is (cashing? Teaching umay be defined as the organisation of learn.
ing, or the puidance, direction, and stimulation of the stmmﬁs Em
ing proeeso,

% may be wmmred o nerehandising, The teacher bas smxsthm.% gall,

- and the student hoe something to Wy, I8 is 2 direst; twowwmy ssbivity,

& teacher-ghudent funmction, An experionced Saledmon ean hring @s mm*‘ 3.4
e a prospective tuyeris docy to show i%s usa, opsration, sdventages

place in the buyor®s 1ife, The purebssing procoss i shortemds Mm&s
the oommodity bae besn byrought direelly %o the consumer, Thus $% 42 with
leayning, I% ia ﬁm«mmming for the undirosted learner %0 d@e&i@ ’&hqy
purpose, neod, means of asquisilisn, and spplication of krovieds
experionced lteacher osn present uwseful informaticn direcolly % &m @m&@mg
thua sheptenlng the lesuming process, The siudend ®buye® the cammdity,
knowledge, or skill from the qualified lnstzucter, The instrusteris
knovledpe or susesss iv deSernined by the learner?s use or spplieation of ’%:%m
Inowdedges he bas sogquived and the degres to which the lsarning bes alterss
ob transformad bis aetivities, Proper instyustion leads the siudent 4o :;mgm
insipghts sud wors adeguate sl»&lwn

Weven through ell 4oashing are the px*“iza&.pl@& of leawraing, IEnch Suelrusicy
shounld wederstand, feem the bogimning, thet be must apply thens fundaments
principles %o eash g sgnent of im%ﬂmwmy By must b2 suare of %he impors
$ance of mobiradlon-that artifisiel, weonrringing incentivas il laed

o hin fallure to bpiag abuut sulfh msssu% isarning, EBash irsipusies

muat spply the yﬁﬂﬁig, o of pameory parceplion, veedinuss, oessefatien,
and ropetition Wensver powtible, in swdey do inoreans the qunlify and
quaniily of hnowledge, Theee Fastors uwounpaoy ell instsuotien,

In sddition %o those lesrning ‘f‘az‘m«né there are indisporeable mrastioss
asd teehaiquen in teashing, Soma o these will be considered inm sulation
%o the practiesl work of the readew, and %t 45 boped thed, es Qubare Lo
structors, you will find them a sudtabls guids to off'estive teaching,

2. The firgt esssnilal fe gowd mmhim; e thabk of gggg&s:@g e alags
of fuotevnir, Asyone wheo underdsios fhe mr« a8l teaehing should
know his subleet, %his prinary enaulalle of instruction seamp obwicus,
but 1% 4s ne® s,;,l\mﬁ pactised, Xt iz not sufficiank to kusw ealy
tha 3%@&;&@5& watlar for a course of 2tudy; iV 1s nino neosssssy to be
sble %o slft the Inmportant podnts for we io aseh phase of the subjest,

- This thorengh k;mu,iadgez is a neeessary feotor in the preparadtien of
inatrustion. The instwuetor must plan sech phese, clearly and ssre-
fully,. Haoh dsy's work should be dovetailsd te the whole gubjest, asd,
in initdsting pew zm’hﬁfﬂgig its degienl plese in the over-nll cbjestive
of the souwrie shodld B¢ recommived avd undarptond, This comes with @
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;
vl et subject. Staying "one step® shesd of the eluss

whderslanciang .  I% erentes an onomloriabie

N gy tesed, L& ewidemced in presentatiom of the

o, Whonever the instruetor is presented with an epportumi by
hig lecraing with additional study, reseerch, and £icld
axperiense, he should svell himeelf of this chenee for inproverent,,

fach imstructor owes 1% to hinself and to the students he imstructs,
Gonstant enrictment vill keep his toaching elive and dynamie, Documeniing
facts, quoting suthorities, ams relsting personal exporiences ean

be effective durlug the draining sessico, end sleo can being a
scnsiderable emount of persomal satisfuetiss,

R

& tan

e Tortify

b, A second essentisl %o offective imetruction s that of Jg ] Yhe
sludent, This is of invelueble assistense to the instructor, It
enables the instructor to rear hie explanatious and demonstredions
to the abildties of his trainses, Ipon imvestigetion, be say find
cocuon bac:grounds erong bis studeste; that is, that their purpose
in lesrning &s the same, thot they live in the general ayes, and,
perbeps, bave similor laoguapu, sducational, or cultural ides, Om
ths other hend, he may £ind that they differ 4o many respeobes
Levsl, motivation for lanrning, aillity to learm, sbility o apoly
vhnt hee besn taught, erotional nalie~up, el personal experiences.

i these sirilavitdes nnd d4iffersnses do exiot, and must be sonpidarsd
in deterdaing & sulteble methed of tonehing,

! %, Irevaratige e a third essentisl of poed imstwustion, The Swstructoris
sreparation can mean the diffsrdse bolussn Lenznlng end no learuisg,
Wiks an arehitect who gees o aoploted edifles while prepaviag a sed
of Dlugarlnts, 5o, %o, tho instresior maet view bis subfeet threugheut
his pr paration of 2 schame or sudline. He  wsk envisien the eourss
of study, his geal, his finishod nroduct ef ips truotion, and, with
this In mind, prepare for ezch ohasc, Theve 23 no definitive set of
Pudes for the preparation or co stwuetion of 8 lesaon; in gonaeal,
however, &8 o jebhed of aroroash o e vrabiien, 4% is impordens
o sonsiderg
(i) Ihe lesnon ablesidra. This 48 o ginple, direct abotaneud ss to
vhnt ke fsstruclor winhas % aceunpiish 4o the lengen,
(2} 43 grelzale af lhe L paberigl. This ls besed en
thy obfeativa of the Lest da nesdr of the atudent, and the
trodaing situstlon.
{3) A o a2 28 Ybe lzelolng adtuetlon. This analyels is & eon-
- meh day e new aspest of the training situatles
EARE relating o the imelryctiops’
(a) Zhe biwe nyaiistis. Yiss should be rsduced %o hourw, in
wotal, and subdivided as to the parts of the lesson, The
time avallsble detsrnines, to e larpge reasure, the empunt
of materinl which will be presented during ths lessgonm, and
; the method used,
!
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{b} Zha eouimsnt and iapliities cymllabls. The subfent moitey
% Lnstructional nathod will require proper equipmsnt s

faoilitiss, These musi be determined and analysed, The

nesd for any speeisl equimment should bse foressen, in order

? that it nay be ready for use st tha designated time and

: ' plase, Judoor imstruetion ie influgnaed by the type of

‘ elassroon useds cutdoor training is affected by the Yerrudn

and elimnta,

Atruetionn] personned dofents, This ineludes &
naideration of the mﬁrﬁﬁd qualifications of imstrustors
or assistents gvallable,i The perasmmel ovaeilable 88 dn-
atoustors arfecte the training program, bscouse tenshing
is no move effective than the instruators vho ave earrying
it out,

MR 1

Yakthon

()

&7

STAT

(e)

Sequrity. Thin feeter will dominats mll other eonzideration:
of the traintng situstien,
() She exioting siate of Leednine, Ths existing state of mining
should be sonsidered, 32 order to svold reapstition vhers
e desivesd siandard alxeedy has been attainsd, AL qualifi-d
individuals should be vaed o instruet thoss whe hewe not
ol rosehed the required sinadoard, Those qualified should
be used fer denonstyation fEroses. 1o a giet ths tewining
of lesas advansad studends, \

(e} The Zxsmowerk of trelntus cronnizaiiop. The organismtion
for tredndng depeads prinerily wpon the purpede for whioy
the trainisg is condueded, The lnstruetor nust vealfize higp
positien in the organisation, the pocesaliity of responsdbilitisg
in additdon to his ingtrustlon, and ds relotionshis 1
Thosa who support hie lastruetiongl mogran,

o,
=)
Sess?

; Sbstaglep. In bls eutimats of 4hs ‘raining aituation, eseh
loatractor must remember thot one of hig rost importent

! dutios 15 Lo revove obaiasles to favorable teaching, Thage
nay be adafndsteativa, phveleal, and pareonsd,

i
‘ {4) Adninge:
, Lo ratune fntarferense with training, Every affort
. should be made to uss note-teneling pereonsel to porfors
. ' ' the taska that tepd e interfere, Careful seheduling
of the hours of imsteustion and the use of mpevial

GLIVE Puquicanonhe onst be bedd % & nindmes
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wmntEustional devices ussist in overcoming thess
obatusles,

{41) JPbysiesl aspoots require that the training pim
naite provision for the interference of weatds
and medification in the training field,

e e e = o s

Fergonal obstacless Eccenirisities, intem%sg pro=
j‘adims@ and convletions of instructors amd studemis
often present delinite obstusles to teaghimg,

(4} The pxes plep, Yith these factors in mind, the Sastuator

shorald conaider the matter of presenting his lessen, He mupt
decide on & suitabls methed »r medium of conveying learning ¢ the
studeat., The instructor may choose the lscture method, er, he may
prefey the demonstyation, the discussion, or the field protiem

' technique, Eaeh of these methods will be treated moys Sudly

) in subsequent papes, Briafly, however, the lecture ia wegd
to present ideas to very large mumbersa, %o motivete studemia to
lm:mg and to summarize large, importent phases of the instruetion,
The deomonstrution methicd is weed to make a nore lasting jm-
preszsion on the lssrners, Grapble illusiyations are mevre
healpful in tenshing epecial diilis then fs the lecture technique, -
Treiniog £ilve orovide exeelleat denonstrations,; snd may bhe
vaed as often as iz necessary fo rake the eseential pointe
clear, The .ifscussion medium oan be used vwith amaller groups, and
i8 effeovive in mainiasining etudent interest end in mekisg
ihe stoden® aware of his fuportancs in the class funeties,
Ubviously, the £121d problex has its advantage, in that the
students sre made t-é'r see the aotivitiss wbhieh they will leern,
The field problen makes ihe learning os veal and ag elosely
related to the sloden®®s mesd av asn be possible in isetpueiior,
Thgne metheds have speelisl nardd, Wt o Cloal decisicn as
to the begt melhed to ba used rests with the instruoterls
wairhing the subjeet natter, ths cupabiliiles of the treimess, the
objestive of the lessen, the teaining arsa, the tins awnfiable,
and the imstrusiorls ability. These cpiteria form the yerdatioh
by wish the lssiruetor deternines exaetly hou he sar presead
hiz peterisl most ofYectively,

the instruchor--g aingle methed 0P &
geunbinntion of several-it is luperative thel he have a writien plow,

Thig is a rust in ‘%amh*@wﬂ for hds plag 18 his basic design for the
sepletien of his olass fwsteuetion., 7% hes velus in that 4% insures
vrganizetion end emghasis of the assentiels of the teaching, Usisg e
plan prevents the instructsy fron gelog Yoll om o tangent® end introducing
uselesg faeds, Every plan should mzmda& foar najor stepas

thatever the nediuw: selectsd by

8, Presentation,

b. A4pplication,
@, Exeminstiom
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These steps rust be in rolation to the insizuctor's analysis of tho
odjeotive of the lesson, the instruotional material available, exn)
the treining eituntion, The plan must be ainple; logieanl, and
flexible, and 4% must be usedd ‘ .

Knowing the subjyed, wwowving the student, apd realistic praparatien
are three basic foctors in good teaching, A fourth must be emphasized,
It includes the peyworal qualities and personality of the inptruster,
In general, thess sty %0 all instruciion; eircumstaness however,
ray alter thelr appiiention in speaislized training, The imstruetes
ret be understanding; wderstandieg is espoeially necessary in teecting
foreign groups, Ihe issizuctor should learn native habits, religien,
elass systems, foms of disedipline; sad ether eharacteristies peeviiar
to the peopie, Be siculd fully. epprecizte their importanse or plage
in the native culturs, and adapt hiveslf %o their ways, rather thep
expsot thely irmediale zceoplance of his persussions, The ing4ewstur
ghould shov lemdershipy cualitdes a® 211 imes, but by no means should
ke be the awbtosrst, He should Ls honest, impartial, and tolerant,

In & formal elussroon his apner of dress mnd personal appsarense

ers of utmost inportaice. He should be elean, meat, and conservative
in his dress, At all iimes Bs should be poised and guard egaimsé
disturbing sanusrises. He should speak elearly and try to vexy the
intansity of his volce with existios oirsunstences, Coed dietion

s8d emuneiation are olge importunt qualitise, and, in speaking,

the lnstruetor should use lenguare the etudent understends, A gense
of huror serves sany purposes, Host ovidest is the purposs of
kesplog students nlort and stientive, There ave subjeats hovever
wndet € 24t admit of huner; if the opportunity aripes, howevegs=

end tods 48 ail the dicoretion of the instructope—he ghould infuse i
1n%0 the slase avtivity, Hever confuse husor with Borgusm, This

ean be fatal, The slever imstructor csn use hmor ss a neang af
raoting eloser wderstanding between hinssll and his studente, B
Lastauelor wlo atiempts amreasm eap gnly bving a loss of dignity ans
prestire Lo hiomelf,

i i overy business there are iearmers and tsaghers. Lnyone sms teash,

i 856 tenehing cor be sussesaful, The vesulis of teaching are evidenced

? A8 T etudent’s spplisation of the insiruetion, Uith scne congidele sl
’ of Lhe espenilnln, sgeavise D bs produstive, The pringipal faeters

g of kaow your subject, know your ssudent, prepare w1, end imstrustey

| sordiuel may sear obyicus, btut 4% iz their use vhich ean be bhelpful

% thoze whose busius.s 1t 18 to teach, 4n instructer whoss work i

im the minds of his etudents, and not 1n the prioted pege, is valwmhils
W any instructionsl program,

A frequent review of and a personal check-up againat these essentials

will insure improverient and suceess in tsaching, The instructer shouvid
analyse hias lnstruetion, bocause self-criticliem has the two=fold advaniece

of e phasising self-analyeis and of developing a readiness to aueept exritiecism,
4n instsuctor vho is aware of his own weaknaszses 18 in a position to

improve,
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STAT -

Iitles Peingiples of ieachin Tines 50 mirutes

sctivess 1, To scousi t students with fun@smental principles of teaching.
2. To show the studert how these fundsmentals will avply to

their instruction in e field,

STAT 3. To ghow relationsiip between tecching and the principles of
learning,
Refereicest/ | "Principles of Teaching;" T 21-250, Pars, 595 11-14;

@ Ivcinicc Aids: Film strips "The Teacher,” U.S. Nevyj magnetic boerd, ciart
£11lm strip projector; blackboard

Personrelt Project.uist

IS o T
I. Presentation (Motivat on) .
A, Iutrodeetion

As future instructors siulentsmust understand the essentiols of good
instruetion, What makes a good imstructor? A diseussio: will be held,
and a f1lm strip will be shown to illustrate the echaracteristics of a
gocd instrugtor.

B, Explanatlon
NCTES Use magnetic board and prepsred material

1. Know subject matter
Courses taken = Instructors Course

2. Enov student
a. How he learns (nature of learning)
b, Hative culture and background
(1) Psychology - study of beliavior of huons _
(2) Sociology - study of effect of environment upon “ho
individual
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3. Know How to Teach (mmpm of }.—ning)
a2, Preparation ' .
{1) Stages of imtruetim o
NOTE: Show ehart "Stages of Instametion®
(a) Preparation = PLAN
éb) Presentation = TELL and SHOW
c) Application = DO
(@) Exomination « CHECK
(e) Discussion and/er Critique -  REVIEW
(2) Hotivation (Intweduction)
{a) Where in the lesson? ’
(b) Stow BEED-OBJECTIVES
(¢) WHY . Reason for lessom
(dg WHAT - Scope of lesson .
(e} HOW = Review of previcus lesson (’l‘mnsitioa)
Précedure for this lesson
{3) Methods of instrustion
To be given in future haaons
Personality (instructer)
strip film Jeacher® (Mutraﬁm and discussien)
Performance (instructor)
. learning is bestmmmrmatuingtmtmapplym wint
9 he has learned

II. Critique

Sunsarize the over all pictxw The essentisis of sucosssful teaching.
Students to mmmummmdimcummmhm

used,
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STATINTL

STAT
Instructor Traiming Course
Lesson Plsn
Tegehins Tims Required 50 miputes
b gt To acquaint the dudent with fodenental principles of
teaching
Yo show the student how these fundamoubals «ill epply to
STAT . thefr irnstruetion in the field

To chov 1 relsilornship betueen teaching wnd ilie prineiples
of lesrniny

Refedences "Frineiples of Teamehing®; TM21-250, Pere, S5-3
1l=lly 22233 42-44

Trainin- aldst Fiwm Strip: ke Tescher," U.0. Lavy; chard
' FROJECTIC 3T FT1i 39R1P PROJRCTCRs BLACYTCARD

I. Prescotation

A.

a, Iell shudentss

{1} thes are to know the essenbtials of good instruciion:
uoat mekes & good Ingtruc..v

(2) that s fotore inotrogtors, thoy xr,;-.ﬁ, andey chond

these essentials to lusurce their own suzecessful ingtructicn

(3) that a ©ilm strip wi’l be showm te illustrete
cheracterisu.cs of & good leacher., gu. quallly wiii
the fact ti:at some of thege will, obviously, noi eply
to soue training situations

(4) that studems will be expected to see¢ these in vi

of present ingtruction and the previecus in.atrvc*’q“ m
‘ , learnffigt in the critique they will have s» opuomaity

(5)
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to comment on methoda of imstruction sed in this lesnon

B, Demonciration ard Digcussion

le. Show film strips "The Tescher” - showing 35 ming
frames based ur objeclive: of lesson

IT, Critigue 10 min,

2, Sumaerilw iz over-2ll pletures  the essentials of succesnfl
teachings wuse film frame . second time Ffor emphasis or procf
Crlents A cnnlyze wn7 aziiont on the metheds of instraetion

wWELEh vas used

YOS S 7.0 G P~ W A

e oty fanwit fh ]
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- & bYeasher-siudent fumstion, An experionecd selecman eun brdng e
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PRIBCIPIES OF TRACHING

What 5 teashisg? Tsashing uay be defined as the o@m&ﬁtﬁa& of Jsarn.
ings or the guidsnes, direstion, end etSmulation of the studentis sazme.
ing process, : : .

% may be compured to nerehandising, Thoe tescher bss sonething te gall,

and the student hoo sommthing 4o by, It iz o direat, twoimy selfvity,

_ eomod )ty
o & prospeciive tuyer's doer to show its usay opepration, sdventages, i
place in the tuyerts 11fe, The puRehasing rrocess 48 shortensd, Rooause

the eomredity bas been brought dirsetdy %o Ghe sengumar., Thus 4% 48 with
lesrndng, IO in time-consuming for the uwdirested learner to deedds the
puEpone, nowd, sewns of sequlsibion, sed spplisation of lomledge, The
experlenced tescher oan pwesent wseful informatiog dircotly te the aludond,
tham shortening the lesamiog peocess, The eiudens Mhuge® the eamwdity,
knosledge, or ak@il Dy the qualiffed instrusler, The instrusteon's
koowledge or susesss fo debernined by the lemiverts use or sppliestion of the
knowledgs he bus soquired and the degros to which the leaening bee alie
or trangformed bis astivition, Proper fnwtruetion leads the stedent 4o <
insights and wors ademmte skills,

R

Wowen theough all tsaching ars the prinedples of leasvuing, Fnoh dnstruciop
should wederstand, feon the baginming, thet he muet apuly thens fuedawmentsl
prinsiples 4o onch 9 egnent of inatroeiion, Ho mest be suere of o inpor.
Sanes of mohlwatlon.~that nrifindel, weeonwinedng incentives wilY losd
%o his falluve Yo belog sbout sufPislent Asening, Bash fosteusvier

mat apply the peinciplen of bamwony paroepllon, peadinuss, angspdntien,
sed ropetition vheverer poskible, in wvdey Yo increans 2he gunlddy and
guantity of Inowledie, Thesa Pagbops agompmny adl lualruehlen,

In eddition o thoss lesyning favtors, theew ave Unlisporeable wasdicen
asd techalguen in teashing, Soms of Lhess w111 b songidered in welatios
“w the praehioal work of the readew, and 1t 4 boped thet, ap fukers
structors, you will Pind them a sndtadin godde S0 offecdive Lesabing,

w, The Meal sassutlel in good teasbing Lo bhab wd Sdng e phlend
A Lonotgmaddeh,  Avgone who wndenboles U job of tonehdngy shewld
mow bie sebleet, Phin prlossy reouledls of dnstruation sests obvieus,
bub L8 86 med elwsie pewmetloed,  Xb i not suffielent to knsw only
the regdred watter for & coures of studyy % is wlno necossamy to be
able Yo st the lnpovtant pofnta for ves in anuh phase of Ghe subfest,

- This Thorough kuouledge is a reeossany Tootor 1n the preporation of

instruation, The instzustor masd plan seck phase, clearly sedl sere-
fully. Bach dey's work should be devetailsd te the whole subfest, ami,
dr Indtlating ase meterdel, Yte dogioal plase in the over-all objsetive .
of the eourwe sbould b recomilved awd urderstosd, This conss with a
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Slaying "ons step® sheed of the @lawsy

54 Pok btaags ubtersteniug, T8 areates sn wesmlortel e
sheaat i em wint, S nsey daged, s ewidenced In presentation of the

subfed pabber, Whonevsr the inetruetor is presented with eu epporiimi by
b Tertify bim lecruing with additional sbudy, researsh, and £igld
fiperionse, he showld avell hineelf of this chanes for inprovemunt,

Sach imstructor owos 4% to himeelf sud to the students he insteruote,,
Gonstent onrdehment will koop ble tenching wldwe and dynomie, Doeumesiiing
facte, queting suthorities » vt relabing pevsonsl experiences eun

be effective dupiug the fralning session, end sleo osn heing &

senpideratle smount of nersonsl satiafuetlion,

A socond essentis) Yo offoutive fmstruetion is that of } g Yhe
ghudent, This is of invelueble ssgistonse to the insizructor, It
anables the insteuctor to gear ble explanations and demonedyedions
fo the abilities of nis tralnees, Upon arvestioation, be sy find
socon bas'igrounds anong his atucanta; that §o, thet thedp PUEDORS
in lesrndng 4o the sune o ot they ldve in the gencral aren, and,
porueps, hoave sindloy davgunge, wduentionsl, o sultursl tdes, On
the other bend, he may £ind thel they difler in pany respestes
Loveld, notivotion for lanrning, abiidity to denrn, ability 4o apoly
vint hao bean taupht, eationnl noka~up, &% personal, exparionass,
these sindlarities ond differsnsens a9 exlot, and st be sonsddered
im deter-ining o sultable methas af tosehing,,

freparatise is a2 third esgentisl of gand Inetrustion, Yhe fnstructesis

peepareilon con vean the differsas boduosn Lenrnlng end ne dearudsg,

Ko an arehdtoct who gess & awapleted odifles whils praparitg o et

of Blugariots, se, oo, e dAnsbrasior muet view bl subfeot threupheuy
a

hls pr pavation of 3 sohane or oy o Mo wsd envisfen the eousgs
of study, his geal, bizm Tinighod Dt of Iestpuctlon, and, with
e 1s no definitive st of

whis in mind, prepare fov eael o
rules for the proparaticn or oo ot vedion of u lesmon; im ganegald
however, an o ethed af anproach o khe oreblen, 44 is Inpovbant

tn sonsidery

&

{1) The losman Salagblen, This de & £1mpl e,

vaat bthe fmetructor wizhes T QLT

(2} 4p geslusls of 48 Ingbrughinned paterigl. This s besed “R
thy ebieative of e L83, Yo neadr of bhe sludent, and the
tradndng siiuation.

wltleon. Thin analysis 3 8 wone
#E of the training situating
vorelobing o bhe festegetiamp

3 An memdaslas of She %
tinssun Poolor. B

¢ Prvpnmg Lt 3

(a) Zhe time nvaflabis, Fius showld ba yaducod to howrws, in
Wl and subdivided ws o the prely of the lessvn, The
time aveilable detwimineg » W e larpe reasure, the emoumt
of materinl wilch will be prosentud during the lespon, and
the method wsed,
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ahe smilinenk.and foallitiss syeilable. The subfesd moiter
and instractional method will require proper equipusnt nd
facilities, Theos must be deterndned and analysed, The
ned for any speolel equipment should bs foressen, in order
that 1% may be ready for use st the designated time and
plase, Indoor instruetion is influsnced by the type o
elasoroan weedy cutdeor Yraining i8 affested by the Yerrain
and elimots,

seatruntionul nersonnel 9F sgaluioats. This includes e
eonsiderntion of the mmber and qualifisations of impteuctors
or assistants pvailable, The personnel svailsble aw 4m~
atrustors alfecto the lraining progran, besause tenshing

in 0o nore sffective than the lmsteustors who ers estrying
1% out,

{e)

{£)

{e)

(&)

4

Secupite. Thin feeter will dominste all other considerstiov
of the training sitention,

She sxleting siate of Ypsindos. The existing state of Tadning
mhould be soneldered, in order o svold repatition vhers

the desived strodard advesdy hus besn ablisined, 411 T E R B
ivdividunin should be wsed 4o insteued thoss whe hewe not

yol rozehed the vequired slsrdard, Those qualilied should

bs used fer denonstyation puvroses. to o aiet the treining

of Jesz sdvanesd studends, ‘

abe froueyerk of trednfne proumizeSion. The organisetics

for itreining depends primesily wpon the purpede Lo whioh

the training is condughed, The insbtructor nuet resldse hig
poaition in the orgenization, the pocasally of respomdbilities
in additder %o hie lmateuetlon, and s relutionshiy 1o

thosa who cupport hip instruetionsl SRR,

Shstaslow. I bis estimbs of ihs tralning aitvation, eash
Iogtenctor wmumt romomber that one of his moad Amportant
dution 1n Lo remove obelnsles to fevorabla teaching, These
way be aduladstentiva, phyelesl, and paraonad.,

WA Andeioalive regulononty st e el % & adndm
o roduos fnteclorense with training, Every affort
shovld bo made to wne novet saelting pereonssl to porfors
the fasks that fend o interfore, Cereful sehaduling
of the howrs of lmateustion and the use of apgaial
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inntruetional devices assist fn overcoming thess
obsteslen,

breical asposts require that the training pian
m}m provision for the interference of veathue
ard podificatieon in the tevalining field, '

npd obstacless Fceoentvieities, intewa‘hs@ PEGn
§udi@wsg and convietions of instructors amd students
often present delinite obatosles to teashiwng,

(4) The presentation plap. Vith these fmctors in mind, the fowtrusbor
should consider the mattey of presenting his lessen, He wmupt
decide on & suitable metheod or medium of conveying lesrning to the
etvdant, The instructor may choose the lecture method, or, he may
profer the demonsiration, the discussion, or the field prebiem
tovhadque, Fach of these wetheds will ba trsated mers fully
in subsequen’ pages. Erielly, however, the lecture is weud
to present Ldeas Yo very lorge mmbers, %o motivate studenis to
leszn, and o summorise large, impordant phoases of the imstguetion,
The dovonstyoation wethoed is nsed to make & nore lasting dm.-
pression on the lsamsers, Graphle illustrations ape nove
helpful in bteaching special ghills then $s the leeture technique,
Tralning £ilve mrovlde excelient denonstrations, and may be
wsed ap ofton ag 1 nevessary o rake the cseentiasl pointe
gloar, The (soussion mediums oan be used with swaller groups, asd
8 sffeetive in mainieinlog etwdent interest and in meking
kg &tudend swgre of bis fuportancs in the class funebies,
Ubwilously, the £i21d probles bes 1%s advantage, in that the
etudants sve made €0 ses tho aotivitiss whieh they will lesean,

The field problen makes the lsarning on real and as «losely
ralated to toe alodentis nesd as asn be poseible in fsetwustior,
Thens mathods have speeial nmordd, bt o flioal decisdon o

to the beet method 4o by vsed easte with the instruotewds
weirhing the subject watler, bthe supahiliiies of ths teainews, the
0@5&@%&% of the lesacn, the teaindng arse, the time avedleble,
and the lvstyusiopts abiiily. Thess epitevia forn e yerdabish
by sbieh the Isstrusior determinsn exaedly hou he car preseut

hig voterdsl moet eofTectively,

Vhateter the nediue selewisd by the instiuetorews single methed or &
gonbination of several--41 is Luperative ibet bhe have a writion plan,

Thig is a rued in massf%a:mg,ﬂ fur bis plas de bic basie dwsign for the
persplotion of his elass fnstruetion, T% hes volua in that 4% insuirss
organizetion end snphosis of the sowentisls of the teaching, Vsisg e
plan mpeeventa the insteugbor Trom galog #ulf on o tongont® mxi dxbrodueling
wsoeless faeks, IEvery plan should inolwde four major sbepss

#, Presentation,
b, Application,
&, Exemination
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&, Mesoseing,

Thess stepe rawt be in rolation to the inatructor's amedymis of ihs
abjeotive of the lesson, the instvuctional nmaterial available, av
the training aiduntion, The plan moet ba aimple, logianl, end
flexible, and 4% nust be Bapdl ' _

Enowing the subjsst, waewing the student, and vealistic praparatics
are thres basic foctors in good teaching, A& fourth must be sphaadsed,
It includes the peywonal gqualdties end personality of the inateuster,
In general, thess wrply %o all insteuciion; elrcmstancss, howevas,
ey alter thelr appliention in spealslized training, The imstructes
maat be understandingg wderstanding de espeoially neoeasery in tesching
foreign groups, The insiructor should leorn native habits, religien,
eluss systems, femas of digelpline, snd ether eharseteristies peexiiiar
to the people, He siould fully. appreciste their importanse or place
dn the native sulturs, amd adnpt hivgall %o thelir waysn, rather thep
expsot thedy {rmediste sceoplance of hig persuasione, The ingieurtor
ghould show lendershiy cualitdes et all times, tub by no means showid
be bo the astosrst, la ahould be henest, Impartial, end tolernut,

In & Pormal elnnerswm nis apner of deoss and perdonal appeareuse

are of ulmost inporteice, He shovld be elean, neat, end conseryative

iz his dress, A% all Umos he should be poised snd guand sgalust

dlsturbing ssnverioss, He should speak elonvly and try to vory the
{uteneity of is voles with exlstiog oireuustenees, Good dletion
and evuneiation ave olgg inportent qualitises, aod, in apeaking,

the Lnstructor should use Jenguape the atwiend understande, A gense
of bumor serves many parposes, Hoel avideat s the purposs of
kesping studenta nlort and attentive, Thece are cubjeats bewgwsr
wudel de 2yd agmis of hunory Af the opportunity arviges 5 DOWETER
#nd teis i8 al the disorelion of the ingteustorm-he ghould infuse in
inte the wless aotivity, Hever eonfuse humor with sarounam, This
wan Ye fatel, The slevae instruolos osn use huwwe as a maang af
wramoting elvsor understanding betueen hinswl? and his students,, Tue
Sagtaator oo atiengte smreasn ean only being a loss of dimodny amy
pEestire Lo ninself,

In swary business there are learcers and toachers, Anyooe sm teweh,
#46 temohing our e suaeeesftl, The vesulia of teaching ore evidesced
in taw atudewtt s soplisasion of the Lastruotlon, Uith some consdderw e
of She sssentipdn, ieeAite Can be produgiive, The reinsipal faeterw

of know your subloot, know youp sthudent, prepare will, and instrustey
sorilnel may semr obilonm, but 44 1s thele use uhdeh ean be belpful

8o those whose busins.s 1t is to teuch, An instructor wvhose work 4e

iz the minds of his students » and nob 1n the printed pagy, is valuwhils
@ any iosstruetional progeem,

A fraquent review of ond a personnl chscl-up againet these osgantials
will insure fmproverent snd suceecas 4n tenching, The instoucter abould

anslyss hig instruotion, buesuse selfeeriticism has the two~fold adwantace

of e phasining gelf-analyeis and of developing & readiness to agcept. evitioien,
4a ingtruetor who is aware of his own weaknesses 18 in a position to
improve,
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